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Cneuyudomka coctaBa 1 opraHm3saumm
CYOBbEKTHbLIX OETEPMUHAHT
ynpaBJieH4eCKON OeATESIbHOCTH
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AHHoTauuda. CTatbs NOCBALLEHA PACCMOTPEHUIO OAHOW W3 OCHOBHbIX MPO6NEM KUCCNEef0BaHUS
YNpPaB/IEHYECKOW 11 OPraHN3aLNOoHHOI [esATeSIbHOCTU, COAEPXaHNEM KOTOPOI ABNAETCA YCTAHOBJIEHME
1 06bACHEHNE 3aKOHOMEPHOCTEN ee CYObeKTHbIX AeTEPMUHAHT B LiENIOM U WHAMBUAYANbHbIX KA4ecTs,
BbICTYMAOLLMX MO OTHOLUEHMIO K Heil B OYHKLMM NPOdIeCCUOHaNIbHO BaXKHbIX. [TpeacTaBfieHbl TEOPETUKO-
MeTOL0MOrNYeckne n 3MNUPUKO-3KCNepUMEHTalIbHbIE MaTepuasbl, packpbiBatoLime N 06bACHALIME
cneundonky npodeccroHanbHbIX KOMNeTeHUUA. B ctatbe 060CHOBLIBAETCA HOBOE pPeLUeHUe Kto4eBoil
npo6sieMbl MCUXONOTUN LEATENIBHOCTN — NPO6JIEMbl COOTHOLIEHMSA OCHOBHbIX MPOGECCUOHANbHbLIX
KOMMETEHLMIA, KOTOPbIE TPALULNOHHO 0603HAYAKOTCA MOHATUAMU «KECTKUX» U «MATKUX>» HaBblKOB (hard
skills n soft skills). B ctaTbe 0TMe4aeTcs, 4To MX CTPYKTYpa NoLBEPraeTcsa B yNpaBfieHYeCKOi LeaTeNbHOCTH
CYLLLECTBEHHOM TpaHCOpMaLIMK, B Pe3y/bTaTe Yero KaeCTBEHHO CrneunduumnpyeTcsa ux qyHKLMOHanbHas
posnb B ee opraHu3auuu. MpneoasTcs CyxaeHus, 060CHOBbIBAOLLIME HEOBXOAUMOCTb AncdepeHLmaumnn
HOBOI 3aKOHOMEPHOCTW OpraHM3aLnm 3TUX Ka4yects, 0603HAYEHHON MOHATUEM MEXaHW3Ma WHBEPCUN
«MATKNX>» U «KECTKUX» HABbIKOB YMpaBfieH4eCcKon AesTenbHocT. 060CHOBAHO, YTO 3TOT (DEHOMEH, PABHO
KaK 1 MHbIe OCHOBHbIE MNCKUX0N0rNYeCKIe 0COBEHHOCTI YNPaBIIEHYeCKON 1 OpraHn3aLyiOHHON LedTeNIbHOCTH,
06YCnOBNEH ee BaXKHEMLIEN 4epToil — aTpUOYTUBHO METafeATeNbHOCTHbIM XapakTepom. OTMedaeTcs,
YTO CYLLECTBYIOLLME NPEACTaB/IEHNS 0 COCTaBe U CTPYKTYpPe 3TUX KaTeropuit Cy6beKTHbIX LeTepPMUHAHT
YNpaBJIEHYECKON U OpraHu3auMoHHON AeATEeSIbHOCTU HYXAAKTCA B YrMYy6NIEHNM U pPaCLUMPEHUN;
NPeAcTaBneHbl KOHKPETHbIE aHHble, COLelicTBYOLMe aTOMY. OnpesesieHbl U MPOUHTEPNPETUPOBAHbI
HEKOTOpbIe LOMOJSHUTESIbHbIE PAa3HOBUAHOCTY KOMMETEHLWIA Takoro nnaHa. fokasaHo, 410 0C06YH ponb
B CTPYKType soft skills urpatoT Takue, KOTOpbIE NO3BONAKT OCYLLECTBAATL PErYNALMIO (PYHKLIMOHANTLHON
ponu pedpriekcui B peanusauum ynpasieHus.

KntoveBble cnosa: ynpasneHue 4en0Be4eCKUMN pecypcamit, ynpaBneHue nepcoHanom, ynpasneHyeckas
JeATeNbHOCTb, MPOECCUOHaNbHAA AEATEIbHOCTb, OpPraHn3aLMoHHas 4esTeNbHOCTb, NPeAnpPUHNMATENbCTBO,
KOMMEeTeHLK, NPpogecCcnoHaNbHO BaXXHbIE Ka4ecTBa
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Abstract. The article is devoted to the consideration of one of the main problems in the study of the psychology
of managerial and organizational activity, the content of which is the identification and explanation of the patterns
of its subjective determinants in general and individual qualities that act in relation to it in the functions of
professionally important ones. Theoretical-methodological and empirical-experimental materials are presented
that reveal and explain the specifics of professional competencies. The article substantiates a new solution to
a key problem in the psychology of activity, namely the problem of the relationship between basic professional
competencies, which are traditionally designated by the concepts of “hard” and “soft” skills. The article notes
that their structure undergoes significant transformation in management activities, as a result of which their
functional role in its organization is qualitatively specified. Judgments are given that substantiate the need to
differentiate a new pat-tern of organization of these qualities, designated by the concept of a mechanism for the
inversion of soft and “hard” skills in management activities. It is substantiated that this phenomenon, as well as
other basic psychological features of managerial and organizational activity, are deter-mined by its most important
feature - its attributive meta-activity nature. It is noted that existing ideas about the composition and structure of
these categories of subjective determinants of man-agement and organizational activity need to be deepened and
expanded; specific data supporting this are presented. Some additional types of competencies of this kind have
been identified and interpreted. It is shown that a special role in the structure of soft skills is played by those that
al-low the regulation of the functional role of reflection in the implementation of management.
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Jloruka pa3suTtus npeacTaBieHUN
O CYOGbLEKTHbIX fieTepMMUHAHTaX
npocpeccuoHanbHON AeATeNbHOCTU

npenensioLLMMN chakTopamu npodoec-
OCMOHaanoM OeATeNnbHOCTU B LeSIOM
N ynpaBneH4YecKon OeaTenbHOCTH
B YACTHOCTM BbICTYNatoT AeTePMUHAHTLI Cy6b-
€KTHOrO MnaHa, OT KOTOPbIX 3aBUCAT Pe3y/b-

TaTMBHbIE MapameTpbl U NpoueccyasbHble
XapaKTepUCTUKM yKasaHHOW AesTenbHOCTY.

[aHHOe NonoXeHne eanHOOYLLUHO pasnensaeT-
csi uccneposartensMu B 06nacTti NCmMxonorum
Tpyna. BmecTte ¢ Tem OHO, COXpaHsas CBOIO ak-
TyanbHOCTb 1 3HAYUMOCTb B LIENOM, B TO Xe
Bpems BeCbMa YyBCTBUTENbHO K M3MEHEHUSM
CO CTOPOHbI MPaKTNKK. Kak CneacTsumy 31oro,
B KaXXObll KOHKPETHbLIN NCTOPUYECKNM Nepun-
o[ OHO NpuobpeTaeT HOBYO dhopmy. O6 3TOM
CBWAETENLCTBYIOT NPUBEAEHHbBIE HMXE OCO-
©EHHOCTM COBPEMEHHOMO TONKOBAHUS yKa3aH-
HOMO MONOXEHUS.
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